Limited Opportunity To Enroll
Allstate Voluntary Benefits
What:

These are benefits beyond the company offered Health Care that you may choose for yourself and/or your family, but are not required to take.  Since each employee’s well-being needs differ, they have the choice to enroll in these benefits as needed.  

Why we’re making them available:

1. Allstate Workplace Benefits is one of the largest in the industry – and has an ‘A+’ financial rating.  They didn’t need ‘bailout money’.
2. We get group pricing – that helps you save money.

3. We get ‘easier’ underwriting that you would get when going to an insurance agent by yourself.

4. Payroll deduction automatically deducts the affordable premium from your check; you don’t have to fuss with paying the bill.  

5. No rate increases – you lock-in your rate at date of purchase.  You don’t face rate increases with age…or if you develop medical problems in the future.

6. They’re portable – if you leave, you can change to direct bill to keep your coverage in force.  
How they work:
1. You choose which voluntary benefits you want – the Enrollment Rep. will schedule a 15-minute meeting with each of you.

2. Coverage is effective July 1, 2010.

3. When you have a claim, the payment is made directly to you.  Spend the money as you want – to offset your Health Care deductible/co-insurance…to cover out of pocket expenses…to help make a car payment or house payment…to buy groceries…whatever you choose.

4. You get reimbursed for a claim regardless of what your other insurance pays – this is meant to ‘supplement’ your regular Health Care.

Accident Insurance – with expanded benefits.
· An accident can wreak havoc on your savings if you’re not prepared.  On average there are 13 unintentional-injury deaths and about 2,650 disabling injuries every hour during the year.  Accident insurance gives an employee a cushion to help cover medical expenses and living costs if they get hurt unexpectedly.

· Provides on the job and off the job coverage.

· Provides a built-in Disability coverage after 3 full days of disability – maximum benefit to 6 months.

· Pays a scheduled amount for:  loss of life or limb; dislocation or fracture; hospital confinement, ambulance needed as a result of accidental injury; medical expenses.

· Rates:  as low as $6.03/weekly/single.  Spouse and children coverage also available.

Critical Illness Insurance (Heart Attack, Stroke and optional Cancer rider)

· With the advancements in medical technology and treatment, people are living longer and once deadly diseases are being controlled and cured.  One way you can help protect yourself is with a Critical Illness Policy that pays a lump sum benefit when you are diagnosed with a critical illness.  

· Benefits paid directly to you, regardless of other coverage.

· No reduction in benefits due to age.

· Individual, single parent family or family coverage available.

· Select a benefit from $5,000 to $50,000 to meet your specific needs.

Permanent Life Insurance

· Only 41% of adult Americans have individual life insurance.  Many rely on group insurance (term), leaving them vulnerable if they lose a job.  Universal life can be there for the employee during their working years and retirement years.  
· Purchase up to $150,000 in Life Insurance protection.

· Income tax free death benefit to your beneficiary.  

· Affordable premiums, locked-in at your age of issue, and payroll deducted.

· Coverage available for your whole family

· Potential for loans and partial withdrawals based on fund value – after 1 year of coverage.

